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ARI KM 77— 6

ROTC CADETS: AflITUD E S TOWARD WOMEN
IN THE ARMY

In 1974, the Army Research institute (AR!) developed an 18—item
questionnair e dealing with attitudes toward women in the Army. The work
was base d on an Army—wide sample of male and female officer and enlisted
personnel .

From the 18—item questionnaire , a 7—item short form was refined .
Results Indicated that women , both officers and enlisted , were more
contemporary and less traditional than their respective male counter—
p i r t s  in  th ir attitudes toward women in the Army .

Scores of men and women on the 7—i tem scale signi ficantl y differ ed ,
whtle on the other hand , mean scores between officer and enlisted ~erson—
nel  did not ~tgnif1cantt y dii fer.

In 1975 , as part of a larger research effort , this 7— Item question—
naire was administered to male  and female ROTC cadets attending Advanced
Summer Camp . The present paper presents some preliminary result s it
this questionnaire administered at Ft. Riley, KS, one ~‘f three ROTC
Advanced Camps.

METHOD

S A.MPL E.

A t o t a l  of 865 usable questionnaires were obtained from the Ft. Ri ley,
K~ Advanced Summer Camp. Of the.., 783 were fro .  males and 82 were from
f emales. Of the respondents, 691 were white , 152 were black and lb were
“other.” For purpose. of the analysis by race of cadet, the lb “others”
were dropped and only those questionnaire. identified as being fro. white
or black cadets were used. Most cadets sampled were entering their
senior year in college and had co-,tracted to take Military Science IV
(MS IV) as well as being obligated to at least a two—year tour of active
duty following co~~is.ioning.

Woelfel, J. C., Savell, J. H., and Collins, B. A preliatnary version
of a scale to measure ~~s—ro1e attitudes in the Army. ARI R search
4morandum 76—3, Feb ruary 1976.
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IR  )t EDUKES

ROIt Advanced Camp is a six—week summe r camp designed to s i m u l a t e
t~~ t. - ‘ i l i t a r y  en v i r on m e n t .  Cadets  are trained and tested In various

t tactics , leadership and physical endurance. Peer ratings ,
t n  wh ich  platoon member, eva lua te  a l l  other members of  their platoon
in l e.idership potential , are also collected , usually during the fifth
ut. e k

Inmed 1~ telv following administration of peer ratings , the 7—item
..ouen in  the  A m y  questionnaire was adminis te red .  This  questionnaire
wa .~ s e l f — a d m i n i s t e r e d  w i t h  respondent. marking their response choice.

IBM In sw e r sheets .

A .A! Y S I S

~w b a s i c  ina l yses were conducted : one was based on respondent s

~ti.x and th~ t~.er on respondent s race. Hoans and s tandard  devia t ions ,
is  w e l l  is p e r c e n t a g e  of respondents choosing a given alternative , were

r~p* t t e d  (or each i t e m .  Item intercorrelatjt .~s were also calculated .

Al l responses were reflected so that directionalit y was maintained ,
.i l w  s c - r e  indicating a more conservative attitude toward women

1 I  t ’ te A m ,  and a higher s~~ rI’ reflecting a more contemporary viewpoint.

RESUI,T’ AND ) I S ( I~SS!ON

~ A~.Il FEMAI.1 S

Tab le  I p r e s e n t s  the  item means , sta ndard deviat ions  and t— te s t
r e 4 ’ I l t s  f o r  - i l l  var iable . .  Table 2 presents a more complete and descrip-
t ive breakdown of item response patterns by presenting the percentage of
each ltcm— .ilternative and the results of testing for differences between
these percentages.

consistent difference , in response patterns emerged with women much
less traditional in their attitude. toward women in the Arm~i than their
m i le cohorts. Tha t  is , r n  every itesi women answered in less traditiona l
no d es  t han  males.  They f e l t  that  women commanders would  get respoct
f r o m  miles in their  u n i t s , tha t  women would be a. good f r o n t l in e  soldiers
is  m a le s , and tha t  women mak. good bosses.

Women generally thought that the effectiveness of the Army would not
be changed by increasing the n* ber of qualified women in eithe r command
p o s i t i o n s  or in combat unit s. However , on both those i tems , a signifi—
c.i n ’ ly  larger percentage of women than men felt that such increases
would enhance th. e f f e c t i veness of the Army.
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Signif icantl y more women than men f e l t  tha t the Army ’s m is sion
would be carried out bes t by sharing equally the tasks and responsi—
b il t t t s  involved. In general , female cadet. saw the inclusion of more
women In the Army as not changing the Army env ironment or changing the
overall effectiveness of the Army .

Men , on the other hand , appeared more apprehensive about the effect .
of ad4itlona l women on the tra ditionally all—male environment.

Table 3 presents the intercorrelation matrix of item responses for
‘iilt”. and females. Correlations for males were significantly different
t riim Ler ’ at p ( .05. For females , only seven correlations were not
st h iificantly different from zero ; these seven are underlined,

An interesting pattern can be picked out of these correlations , the
key for which i~ the first item (“women commanders will not get respect

and the sixth one (women don’t make good bosses . . . .“).

The former question correlates only with the latter item. Of the
tns tgn lficant correlations , all seven are associated with these two
questions , which themselves correlate substantially.

These items may be reflecting a more general dimension undisclosed
by male respo ses pertaining to acceptance of women in supervisory/
managerial position .. Women may perceive these issues as unrelated to
questions of women in the Army , or women in combat.

Men do not appear to discriminate along these discrete dimensions
but respond in a global manner to the stimulus word “wonen” and to the

‘ot-ept of “women in the Army.”

Future users of this questionnaire should probably factor analyse
male and lena! responses separately to investigate this possibility
of sexually related response dimension..

The picture that emerges is one of liberal or contemporary views
by women and more conservative or traditional views of women by men.
This suggests a potential sourc. of conflict , in that males may view
themselves as more capable of serving in the military, which represents
a traditiona l male occupational choice. This could be espec ially true
when combat and/or combat—related tasks are involved.

In less mi~.itary settings , men seem to be more uncertain of the role
women should play and seem less c~~~itt d to either a positive or nega-
tive position. Examination of mean favorableness of men on item 6
(“women don’t make good bosses . . . .“) and item 7 (women should be
included in spac. mission.”) show that same support, although not
overwhelming , is given to equality for women.

3
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However , as th is  same table shows, women appear convinced that they
can pe r fo rm Just as well as men in combat roles and in the Army in
general .  In non— m il i ta ry  settings , equality also appear , to be the
catch—word. The women sampled in this survey seem committed and sure
of their positions and r ights , with few if any expressing extremely
traditi ona l role preferences .

~ H~~tF. S AND BLACKS

Table 4 presents item means , standard deviations and t—tes t results
f o r  a l l  var iab les .  Table S p re.ent. a more complete and descr ipt ive
breakdown of Item response patterns by presenting the percentag. of each
tern altern ative and the results of testing for differences between

p’~ 
r cent 5.

White and black cadets appear to agree on how they view the role of
w~ t-ien in the Army. if any trends emerge from these opinions , they are
in the direction f portraying blacks a. less traditionally oriented
t~~i.I:~ whites t t-w rd the role of women,

On the items for which di f ferences  were uncovered , si g n i f i c anc e was
t n  the d i r e c t i o n  of blacks answer ing in a less traditiona l or conserva-
tive manner than whites.

Table ~‘ presents the intercorrelation matrix of item responses for
blacks and whites.

All e rrelat tons for whites were significantly different from zero
at  p C .05, For blacks , all correlations except one, wh ich is under-
lined , are significant at p C .05. Tests comparing black and white
correlations for each pair of item responses revealed significan t race
differences on only two such pairs (p C .01).

In summary, male and female attitudes toword the role of women in
the Army are more divergent than black and white attitudes. Women are
more contemporary or less traditiomal than males, while few difference.
emerge between black and whit, cadets.

When rac ia l  differences emerg. , blacks appear more contemporary
than whites in their thinking about the role of women in the Army.

Male cadets responded in more conservative and traditional odes
than women did. Signif icant ly mote men than women fe l t  that female
c ommanders would not get respec t fro. men in their units and that they
wou ld cit  make as good frontlia. soldiers as males.

While  they tended to think that w o e n  would make good bosses, they
were not as unqua l i f i ed  in their endorsement of a woman boss as women
were. The same pat tern  also emerged for the item dealing with whether
women should be included in space missions .

4
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That is, wh ile .~ales thought females should be inc luded , males were
i ’ t as enthusiastic about Joint space missions as female cadets were .

N,~~r 1y half the ma les thought that the effectiveness of the Army would
no t  change if more qualified women were placed in command positions.

~%onvthe 1es5, men thought that if women were included in combat units ,
the Arm y ’s effectiveness would decline. Men felt that the Army ’. mis—
~.1on presumably one of c ombat , was carried ~ut best by men with women in
support roles.

The Ufferences in attitudes toward the role of women in the Army
ir e potential sources of conflict and confrontation between men and
wonen in the future. ~nre detailed examina t ion  of a t t i t u de  s t ruc tu res
ls ni t• Icd to probe how attitudes can be modified and/or changed to
encourage ~sssjmj1ation of women into the Army , Further and more precise
tnve~i ci ~, ition Into the factorial structure of this questionnaire appears
i .cessa ry since this structure may differ for ~en and women.

S
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